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ADDRESSING THE CLIMATE EMERGENCY:
OUR COMMITMENT

SmithGroup is committed to the creation
of a carbon-free future. We hold ourselves
accountable to the principle that our design
and engineering must embrace conservation,
maximize renewable energy, de-carbonize
systems, adapt existing buildings and sites,
incorporate low-embodied carbon materials
and move beyond offsets as much as possible.

SmithGroup has been a leader in sustainable
design since the term was first coined. As planners
and designers of the built environment, we have a
responsibility and an opportunity to mitigate and
adapt to the worst impacts of climate change. In
2007, we adopted the 2030 Challenge committing to
pursue progressive energy targets across our practice
to achieve net-zero energy design by 2030. While we
have made strides, we realize that 2030 is imminent
and there is a deep need for increased progress and
leadership to help us meet this critical timeframe.

We must rethink how we are addressing climate
change because we are in the midst of an urgent
and growing climate crisis. The adverse effects of an
already altered climate continue to intensify—from
unprecedented heat waves, droughts and wildfires to
increased flooding, coastal erosion and habitat loss.

These shocks are having a growing impact on
the communities we work with, economically,
environmentally and socially. In addition to reducing
carbon emissions, our design work must help
our communities become more resilient to
climate impacts.

While the climate crisis is enormous, the construction
and operation of buildings and the built environment
accounts for nearly 40% of global carbon emissions.
The impact we can have as a firm and profession
is tremendous. Designing a carbon-free and more
resilient future will require leadership from every
employee within our firm. SmithGroup is committed
to rise to this challenge, leveraging our passion for
innovation and our multi-disciplinary structure to
advance climate mitigation and adaptation in all
our work.GLASS CITY METROPARK

WOOD-FRAMED MARKETHALL 
REDUCED EMBODIED CARBON 
FOR STRUCTURE BY +35%
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WHO WE ARE
We recognize that time is of the essence in 
protecting the planet and have formed a team 
of interdisciplinary experts to accelerate action 

As longtime founders and supporters of the AIA 2030 Commitment, SmithGroup recently 
took the pledge to recognize that planning for 2030 was simply not enough In 2020 we 
announced our firm’s commitment to move towards a zero-carbon future—embracing 
the MEP2040 and SE2050 challenges—ensuring all of our projects are adapted to the 
immediate impacts of climate change now and well into the future. A testament to our 
commitment, SmithGroup’s Integrated Multidisciplinary Performance Analytics 
Climate-Impact Team (IMPACT) is a national group of experts advancing parametric 
modeling and analysis, quantified performance evaluation and an integrated design 
workflow.  IMPACT is accelerating the speed and rigor with which we can meet our 
industry climate commitments by defining the leading edge of net-zero strategy and 
design – continuing our legacy as the firm that designed the world’s first LEED-Platinum 
certified building.

Our IMPACT team works as a unit to best address design challenges faced by the 
communities our clients’ projects exist within. Our design impact rose helps us to find 
alignment with our clients and establish which areas each project should strive to 
achieve the highest level of performance before we begin the design process - this acts 
as guidance to our integrated project teams to ensure the most appropriate design 
concepts are applied.  SmithGroup’s IMPACT members have been at the forefront of 
identifying how climate, equity, and next generation technologies need to come 
together, collaborating with all of our architectural, engineering, planning, and interior 
design disciplines.  

SMITHGROUP 4



EMBODIED CARBON 
Our interdisciplinary experts come together as through 
an Embodied Carbon Task Force, coming together to 
tackle initiatives from discipline Focus Groups 

SMITHGROUP 65 SE2050 EMBODIED CARBON ACTION PLAN

Our Embodied Carbon Task Force brings together our Commitment Champions, Impact Team 
members, discipline representatives, and focus group stakeholders on a frequent bases to update 
on current efforts, challenges, and opportunities focused around embodied Carbon (EC). The Task 
Forces sets company-wide goals, identifies internal training needs, and seeks external 
opportunities to accelerate action.

Discipline Focus Groups form to address discipline-specific needs and foster deeper 
knowledge and experience as it relates to specific subject matter. These groups are 
organized into clusters of expertise according to functions, such as Structural, 
Interior Materials, MEP Whole Life Carbon Pilot, etc. 

Regional Green Teams form to 
connect our integrated staff with 
local activities, discussions, 
education, and opportunities.

REFLECTIONS
We need to accelerate action We need to accelerate action 

Our dedication to designing a carbon-free future that encompasses conservation, 
maximizing renewable energy, decarbonizing systems, adapting existing buildings are 
sites, incorporating low-carbon construction materials,  and minimizing reliance on 
offsets. However, to address the urgent climate crisis we recognize we need to accelerate 
our efforts. 

With 2030 rapidly approaching, incremental progress is not enough. To meet our 
commitment to AIA 2030, we are establishing a set of Minimum Performance 
Requirements for all our projects that incorporate targets for all our climate 
commitments.

To achieve this increasing literacy among all of our staff, enhancing the visibility of our 
progress towards climate goals, and facilitating action is crucial. We have created a 
Sustainable  Design Roadmap to guide all of our projects and fully integrate 
sustainability and decarbonization into our design process. We have also enhanced our 
Project Finder tool for tracking project data that engages our entire project teams. 

We have gathered numerous lessons learned and feedback regarding our process from 
conceptual design to performing Life Cycle Assessments (LCA’s) - now is the time to 
develop better tools and workflows to share these processes to drive implementation. 

Seeing promising results from “greening” our concrete and steel specifications, we are 
working to target all the materials we specify. We will prioritize specifications for the 
next biggest embodied carbon offenders - aluminum, glass, insulation, plastics, 
composites, asphalt, etc.

It’s no secret that the best way to reduce embodied carbon is to build less new 
construction and re-use existing building assets. We will be focusing on circularity, 
strategizing with clients  on our approach master planning and facility assessments to 
favor building less, while considering the future adaptability of new buildings and 
designing for deconstruction.

REGIONAL GREEN TEAMS
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EDUCATION
At SmithGroup, we are a 
learning organization driven 
by curiosity and rigor. 

The SmithGroup core values are passion for design 
excellence, commitment to sustainability, fostering 
equity, relentless curiosity, active community 
leadership, and maintaining integrity in all our 
endeavors. These core values are deeply integrated into 
our staff education initiatives. 

Our approach enables us to ground our fresh design 
solutions in evidence-based best practices, which is a 
key component of our promise to "Design a Better 
Future". We continuously make improvements to our 
work through standards, training, and knowledge 
sharing, ensuring that all teams have access to our 
latest thinking and expertise. 

Educating our staff starts with onboarding by 
introducing them to our collaborative environment,  
climate commitments, and Minimum Project 
Requirements. This process includes resource and 
process orientation, core skills training, and mindset/
culture study material. We emphasize the importance 
of open and transparent communication, respect for 
people, and continuous improvement. 

Sustainability and climate action is emphasized 
throughout our operations, as part of our commitment 
to a carbon-free future we educate our staff on the 
importance of considering embodied carbon when 
selecting materials and systems, favoring products 
that embrace the circular economy.  

2025 EDUCATION ACTIVITIES

MORE TO COME IN 2026

IMPACT team, multi-disciplinary Embodied Carbon Task 
Force + multi-office Structural Embodied Carbon Focus 
Group

Our Embodied Carbon 101 (EC 101) is accessible to all 
staff and is required for onboarding all new employees, 
onboarding includes introduction to efforts for 
designing to reduce Embodied Carbon

Created additional EC resources available through 
Teams channels, Climate Central Hub, and SharePoint, 
including:
- Embodied carbon bootcamp for all structural 
 engineers at May face to face meeting
- Multiple levels of training for performing LCAs 
 including C.Scale intro for all architects & engineers
-  Training on the new prestandard

Presented research from 2024 Exploration Grant,
All five 2025 internal Exploration Grants included 
research into topics related to sustainability and 
resilience

Our <20 series includes dozens of short bursts of 
sustainability-focused presentations that are recorded;  
on January 14, 2025 Kyle Ritchie who authored “Circular 
Economy for Dummies” presented on Circular Economy

Celebration of Earth Week in April includes a week of 
local and national sustainability-focused events and 
training in all of our offices; 2025 featured:
- Climate Commitment Campfire Chat that described  
 all of our climate commitments 
-  Design@9 that included examples of sustainable  
 features on current projects highlighting examples of 
 low-carbon concrete and using biogenic materials

Presented on Mass Timber to several offices and regions 
in 2025 to educate multi-disciplinary staff and 
encourage the use of biogenic structural materials

Presented design and carbon reduction efforts on the 
current projects at November 2025 All Staff meeting

SG continues to engage in broader sustainability forums 
and initiatives including structural-focused efforts with 
the SEI Sustainability Committee, NCSEA Sustainability 
Committee, SE2050 Signatory events including:
-  Assisting with planning and participated in the 2025 
 SE2050 Signatory Symposium and the 2nd SEI Virtual  
 Sustainability  Summit
-  Several engineers attended the Bootcamp at the 2025 
 Towards Zero Carbon event in Boulder

Refresh internal education courses for lowering 
embodied carbon of our designs, performing LCAs, and 
further development of additional EC resources

2026 Earth Week events to include “Embodied Carbon 
for Designers; What Structural Engineers Want You to 
Know”

Structural engineers are leading efforts to re-energize 
our SG Green Teams throughout all of our regions, 
pushing for collaboration between our disciplines 

Update to our Climate Action Plan to include a multi-
disciplinary Embodied Carbon Action Plan to engage all 
AEIP disciplines

Participating on the 2026 SE2050 Signatory Summit 
Planning Committee and organizing SEAMi events

Presenting at the 2026 SE2050 Signatory Summit

Publication of quarterly embodied carbon “Perspectives” 
on companies website and promoted through Social 
Media, first piece on reducing EC of concrete to be 
posted in April

RESEARCH
ONBOARDING & 
PROFESSIONAL 
DEVELOPMENT

SmithGroup has a thorough 
professional development 
on-boarding process that 

provides a consistent 
process for all employees 

that is tailored for all 
disciplines. Embodied 
Carbon 101 training is a 
required course for all 

structural new hires and 
orientation includes 

exposure to Embodied 
Carbon (EC)  resources 

We encourage research is 
through initiatives like our 

Exploration Grant, which 
supports employees in self-

directed study on various 
topics such as health equity 
and urbanism. Additionally, 

we foster a culture of 
innovation and thought 

leadership through informal 
discussions, internal design 

competitions, and 
partnerships with academic 

institutions.

INTERNAL 
EDUCATION

Our internal training 
resources include 

InKNOWvations, which 
provides peer-to-peer 

training on sustainable 
design practices, <20's, 

which are short, focused 
learning sessions, and . 

Additionally, we offer access 
to SE University and 

LinkedIn Learning and for a 
wide range of professional 

development courses.

ENGAGEMENT

We facilitate informal knowledge 
sharing through various means 
such as informal discussions, 

design charrettes, and 
collaborative spaces that 
encourage spontaneous 

interaction and learning. These 
take many forms through our 

Climate Action Central, 
Sustainability Teams Site, 

Minimum Project Requirements, 
Sustainability Standups, 
Design@9, Design Slams, 

Campfire Chats, etc. throughout 
and across all of our offices. 8SMITHGROUP
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LEADING THE DISCUSSION

SUSTAINABILITY STAND-UPS
Presented by Andrea Reynolds, Lily Rodriguez, John Rushing
Each of our regions have regular gatherings to host conversations 
related to climate action, sustainability, and resiliency. A key 
component has been to share our commitments and stimulate 
discussions to improve our design process. Our structural engineers 
presented on using biogenic materials, SE2050, low-embodied carbon 
concrete, and lessons learned from recent projects at several meetings 
in the Southwest, East, and Midwest regions. Our structural team has 
been instrumental in rejuvenating Green Team efforts in the Midwest! 

INTERNAL RESOURCES

EXPLORATION GRANTS

Annual celebrations for Earth Week 
in April as well as Design week 
provide several opportunities for 
staff to engage on topics related to 
the the future of design and 
climate impact. 
Earth Week has become the 
highlight of our internal climate 
action conversations that continue 
to inspire throughout the year. 

2025 included several an IMPACT 
Team Road Show, Campfire Chat on 
all our climate commitments, and 
a structural-led Design@9 that 
featured how we are designing for 
lower carbon and trends that we 
are seeing on our projects.
Our structural team is working to 
create more great content in 2026

SMITHGROUP-WIDE EVENTS

Educational resources, links, 
workflows, and how-to’s related 
to Embodied Carbon and 
sustainability are collected in 
resource libraries available and 
on our Climate Action Central, 
through our SG-Sustainability 
Team, and on a collection of 
SharePoint pages. 

Updates and additions in 2025 
included our new internal LCA 
tool and education to level up ALL
our structural engineers and the 
rollout of our Minimum Project 
Requirements.

SMITHGROUP 10

SmithGroup's Exploration Grant Program was established in 2017 to 
open the door to critical inquiry, reflection, and discovery through 
research. The goal of these microgrants is to cultivate the use of 
scientific inquiry to advance design knowledge and answer critical 
questions of design practice to better the built environment. Each grant 
provides funding and guidance to complete an independent study 
developed by our staff. The program includes research training, one-on-
one coaching and regular opportunities to share progress throughout 
the grant process. 

Education regarding on two of the 2024 grants that explored 
opportunities to promote embodied carbon reduction through building 
reuse and the using renewable structural materials. Lily Rodriguez and 
John Rushing  presented their research on the Pathway to Mass Timber 
Structures fro Inpatient Healthcare at the 2025 ASCE/AEI conference in Kansas 
City.

All five of the 2025 grants were focused on climate action and included 
the following topics: 
• Visualizing Carbon Impact in Architecture: A UX Driven Approach
• From Risk to Resilience
• Climate-Responsive Urban Waterfronts | Strategies for Limited-

Land, High-Density Shoreline Cities
• Data Centers and District Energy | An Environmentally Conscious 

Feasibility Study for the United States
• More than Human | Planning for Human-Wildlife Coexistence in 

Urbanized Areas
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Data is essential to making informed decisions, setting 
important benchmarks for reduction targets, and achieving our 
collective embodied carbon reduction goals by 2050

REPORTING

To effectively measure and report embodied carbon, we utilize several specialized tools and methodologies. We 
conduct high-level analysis during material selection to understand the order of magnitude impact various 
materials have as it relates to embodied carbon. We then minimize embodied carbon in our systems and materials 
selections by considering multiple environmental attributes from a life-cycle perspective. This includes evaluating 
the extraction of raw materials, manufacturing, construction, operations, and end-of-life stages to ensure materials 
are non-toxic, regionally sourced, have low embodied energy, high durability, and are suitable for the project's 
unique setting.

We use tools like Tally, EC3, and One Click LCA, as well as C.Scale and new custom tools we have developed to 
integrate into our BIM workflow and encourage more widespread use, to compare the life-cycle embodied carbon of 
different materials and systems. For example, strategies to reduce the embodied carbon of concrete, such as 
specifying high-strength concrete mixes, incorporating supplementary cementitious materials like fly ash and 
slag, and using CarbonCure technology, are explored to significantly impact the building's carbon footprint. We 
have been regularly engaging with software providers such as C.Scale to help inform their development to better fit 
our needs and those of our fellow designers in the profession at-large.

Additionally, we have Minimum Project Requirements for all our renovation, fit-up, and new construction projects 
requiring that every project at SmithGroup includes GWP reduction targets, at least 20 products with 
Environmental Product Declarations (EPDs), and Health Product Declarations (HPDs), Declare labels, or Cradle-to-
Cradle certifications. We also specify low-emitting VOCs for field-applied paints, coatings, adhesives, and sealants, 
and select hard surface flooring and carpeting that meet specific environmental certifications 2. This 
comprehensive approach ensures that we measure and reduce the embodied carbon of our projects effectively.

2025 REPORTING ACTIVITIES MORE TO COME IN 2026
Recognized as Best in Reporting and updated submitted 
projects and submitted 7 more projects to the SE2050 database 

LCA’s performed for projects across all regions, utilizing the 
same process, software, and reporting tools

Teaming with IMPACT team to assist with whole-building LCAs 
and coordinating reporting for all our climate commitments

Work sessions on performing LCA’s to share ideas, lessons 
learned, create workflows, and identify modifications to BIM 
modeling to streamline data collection

Expansion of internal Project database to incorporate project 
information for all disciplines and climate commitment 
reporting requirements 

Performed additional comparisons of projects with baselines,  
comparisons of early project designs to completed construction, 
and comparisons during design to evaluate options  

Created internal LCA tool, associated education for staff, and 
updated Revit families to more easily perform LCAs in early 
design phases, update throughout projects, and improve data 
exports from Revit models  

Launched our new Minimum Project Requirements (MPRs) to 
help track and advance efforts to realize net-zero energy and 
carbon neutrality in all our work

Intend to perform LCA and submit data for all new 
projects 

Perform updated LCAs and submit data for projects 
that have progressed in design in effort to track the 
embodied carbon performance through our design 
phases

Apply and improve our new Minimum Project 
Requirements (MPR) process for all new build and 
structural renovation projects, gather data and lessons 
learned

Collaborate with our internal Technology in Practice 
group and AI Innovation Lab to develop tools Continue 
to streamline LCAs, project modeling & documentation, 
and reporting to minimize duplication of efforts and 
maximize understanding of carbon impacts on our 
projects 

Educate non-structural disciplines on LCA processes 
and tools for early design and documentation of 
completed work to increase literacy firmwide and 
expand process  documentation efforts to integrate 
across all disciplines

Continue to develop tools and best practices for 
shoebox modeling and conceptual design to further 
impact projects early where potential for EC reduction 
is the greatest

SE2050 EMBODIED CARBON ACTION PLAN
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MEASURING OUR PROGRESS

To meet our industry climate commitments, we’re launching our new Minimum Project Requirements 
(MPRs) as part of a yearlong climate campaign that will help us track and advance our efforts to 
realize net-zero energy and carbon neutrality in all our work. Everyone on every design team has a vital 
role to play in pursuing and tracking our MPRs.  We encourage everyone to explore the process, to use 
and share the new tools and resources, and to collaborate across disciplines, markets and 
geographies as we work together to design a better climate future. Our user-friendly, step-by-step 
process for integrating the MPRs into our projects includes:

1. Set up the MPR Roadmap
2. Assign Roles and actions to the project team
3. Apply our analytical tools and resources
4. Collaborate for more impact
5. Track our results

MINIMUM PROJECT REQUIREMENTS

EVALUATING DESIGN OPTIONS 
Our design process is an integrated and iterative process. We collaborate with our multidisciplinary teams using c.Scale, OneClickLCA, and 
other internal tools to evaluate options as we select the most cost-effective and best performing options that achieve the project goals for 
our clients which mitigating the impact on the environment.

These are three of the many options that were developed to study the impact of building structure and exterior envelope materials on a 
recent Mission Critical Data Center in effort to determine the best overall option for a project typology that tends to be one of the most 
carbon-intensive.

We are excited and honored to be voted as Best in 
Reporting by our peer SE 2050 Signatory Firms. 
We look forward to being recognized and to be 
presenting at the the 2026 Signatory Summit!
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REDUCTION
Our approach to reducing embodied is through careful selection of 
structural systems and materials, considering multiple 
environmental attributes and using a life-cycle perspective

Our design process focuses on reducing embodied carbon 
starting from the programming phase. Our integrated 
teams right-size buildings and envisioning multi-
functional spaces to maximize space utilization and 
efficiency while providing future flexibility. Material and 
system selection considers multiple environmental 
attributes such as low-embodied energy, high durability, 
and regional procurement. Our sustainability workflows 
and integrated design sprints prioritize carbon reductions 
throughout the design process. 

2025 REDUCTION ACTIVITIES MORE TO COME IN 2026
Updated our comparitive analysis to determine GWP 
for projects are +25% below the 2017 CLF Benchmark 
Median Values and to set targets for future projects 

Developed an Overall Sustainability Roadmap that 
incorporates Embodied Carbon into our design process 

Implemented strategies to consider EC when selecting 
structural materials and determining framing 
configurations

Collaborated with concrete contractors on multiple 
projects to educate and clarify intent, while confirming 
specification updates are clear and achievable

Enhanced Concrete Master Specifications, concrete 
mix design and target GWP schedules for use on all 
structural concrete

Integrated embodied carbon language and GWP targets 
into all structural steel specifications for use on all 
projects

Incorporated requirements for EPD’s on projects and 
set targets for recycled content for steel

Continue to refine EC reduction targets for projects 
based on LCA data and a company-wide, multi-
disciplinary ECAP and EC reduction targets and  create 
custom tools to inform design teams

Continue to share tools and guidance for considering 
EC during conceptual design to all structural engineers 
at May face-to-face meeting 

EC Task force to continue to work with other disciplines 
to target GWP targets for non-structural materials 
prioritizing materials with the greatest impact

Continue to perform shoebox analysis and/or 
preliminary LCA’s in early design phases and compare 
to LCA’s for final designs to confirm achievement of EC 
targets

Continue to explore opportunities to utilize circular 
economy principals - considering re-use and designing 
for future deconstruction, particularly in performing 
facility condition assessments and masterplanning

Develop and submit 3 case studies documenting 
lessons learned

 We aim to achieve a 15% reduction below CLF benchmarks 
for the structural systems we design. In projects we have 
measured, we have exceeded this target, measuring an 
average of more than 20% below benchmarks. Our new 
Minimum Project Requirements are our basis of design at 
SmithGroup. As a firm we’ve committed to these goals as 
the standard of care for all our work. By giving our clients 
high-performing, more efficient design, we’re delivering 
exceptional quality and design excellence truly designing 
a better future. This includes LCA’s on all projects, 
providing data to set new even more ambitious reduction 
targets. 

UNIVERSITY OF LOUISVILLE, SCHOOL OF ENGINEERING

NEW GREEN CONCRETE SPECIFICATION RESULTED IN 
A +45% REDUCTION IN GWP FOR THE STRUCTURAL 
SYSTEMS

NEW GREEN CONCRETE SPECIFICATION RESULTED IN 
A +45% REDUCTION IN GWP FOR THE STRUCTURAL 
SYSTEMSSE2050 EMBODIED CARBON ACTION PLAN
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GETTING TO ZERO

EMBODIED CARBON
INTENSITY COMPARISON
SmithGroup continues to achieve our in initial 
goal to design systems that a achieve a 15% 
reduction below the 2017 CLF Benchmark 
Median Value. The analysis of our progress has 
been updated with the additional projects that 
have been added to the SE 2050 database and 
our target has been revised to 25% for 2026.. 

Based on our own LCAs and data in the new and 
imporved SE 2050 database, we will be setting 
new benchmarks in effort to continually raise 
the expectations for carbon reductions on our 
projects.

We have also performed LCAs on Mission 
Critical Data Center projects to evaluate options 
to reduce carbon, but also to set benchmarks 
for some of our most carbon intensive projects. 

SPECIFICATION UPDATES

EMBODIED CARBON INTENSITY REDUCTIONS 

2017 CLF Benchmark Median Value        No Benchmark        SG Projects

In 2025 we built from our previous efforts to incorporate embodied carbon language in our concrete specifications, utilizing 
the new specifications on all projects. Additional refinements were made to simply implementation and understanding in 
conjunction with new concrete mix design schedules and GWP targets in our standard drawing templates. 

Additionally we incorporated embodied carbon language and GWP targets in all of our steel specifications based on AISC 
recommendations and reaching beyond only setting recycled content limits, as well as, sustainably harvested biogenic 
materials . As we transition to new specification software and a new SG Master we are prioritizing language related to 
reducing carbon and incorporating these as mandatory in our Minimum Project Requirements.

Our MPR Roadmap was developed through a series of pilot projects in 2025, our MPRs establish SmithGroup’s sustainable 
design playbook. Our MPRs featuring the roadmap and supported by new tools and training, will help us raise the bar on 
every project we do. They will also recenter our integrated design approach and sharpen our focus on collaboration as we 
strive to achieve our carbon-reduction goals across all our markets and disciplines. We will continue to develop and share 
new tools in 2026. 

SUSTAINABLE DESIGN ROADMAP FOR ALL PROJECTS

SHOEBOX MODELING
Our design process includes Discovery Sprints which are multi-
step, integrated design charrettes with the aim of creating 
sustainable and resilient solutions based on the ten principals 
of the AIA Framework for Design Excellence. Shoebox models 
are integrated into our collaborative design process to set 
targets during programming and early design and then 
leveraged to inform subsequent design decisions and material 
selections to understand impacts. We regularly collaborate 
with C.Scale to improve their tool and develop workflows that 
are easy for all staff to use to make design decisions that 
consider climate impact from day one!
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ADVOCACY
At SmithGroup, we 
understand that true change 
requires industry-wide and 
cross-industry wide adoption. 

We advocate for carbon reductions with our clients by 
leveraging advanced computational design solutions 
and developing decision-making tools that integrate 
carbon into broader planning processes Additionally, 
we engage in collaborative efforts with stakeholders to 
integrate sustainability into operations, curriculum, 
and culture, and partner with local resources to 
support community resiliency and optimize 
performance through innovative solutions and 
iterative design. 

We advocate for sustainability and embodied carbon 
reductions externally through active participation in 
major industry programs and professional 
associations. We are committed to and involved in 
initiatives such as the AIA 2030 Challenge, SE 2050, 
MEP 2040, ASLA CAP, and the Interior Design Pledge for 
Positive Impact, among others, to advance climate 
mitigation and adaptation. We are also members and 
sponsors of organizations like the US Green Building 
Council, the International Living Future Institute, the 
Healthy Building Network, and the Health Product 
Declaration Collaborative. By embedding sustainable 
design leadership in each of our disciplines and 
practices, we ensure that sustainability is a core focus 
across all our projects and interactions.

Our structural engineers are engaged with SEI and 
NCSEA Sustainability Committees and the Great Lakes 
Mass Timber Collaborative and Michigan Mass Timber 
Community of Practice. In 2024 we founded a 
Sustainability Committee with the Structural 
Engineering Association of Michigan (SEAMi) to raise 
awareness.  

GM DURANT-DORT FACTORY ONE

RESTORATION, REHABILITATION, & ADAPTIVE RE-USE 
EXTENDS THE LIFE OF THIS +130 YEAR OLD BUILDING  

SMITHGROUP 20

2025 ADVOCACY ACTIVITIES
Our commitment to addressing the climate emergency 
has been updated and is posted on our external website, 
as well as various Perspectives related to Climate Action

SG engages in broader sustainability forums and 
initiatives including structural-focused efforts with the 
SEI Sustainability Committee, NCSEA Sustainability 
Committee, SE2050 Signatory events, and broader 
sustainability efforts beyond structural engineering

Contributed to planning the SE 2050 Signatory Summit 
and Virtual Sustainability Symposium

Participated in the Signatory calls, SEI Embodied Carbon 
Bootcamp, SE 2050 Signatory Summit, and Firm Leader 
Round Table, and Virtual Sustainability Symposium

Continue to lead the newly formed Structural Engineers 
Association of Michigan (SEAMi) Sustainability 
Committee:
• Advocated for the presentation of the new ACI 323-

24 publication on Low-Carbon Concrete at the 2025 
SEAMi Annual Statewide Conference

• Partnered with AIA COTE, USGBC, Detroit 3030, and 
Wayne State to host a screening of Women of 
Carbon and participated in a follow-up panel 
discussion

Developed a series of A3 for the utilization of biogenic, 
mass timber systems as an informed sustainable 
decision for health care and institutional projects, 
including an A3 to assist in client conversations

Developed concrete, steel and biogneic magerial 
specification guidance that our architectural teams can 
utilize with civil and structural consultants to advocate 
for greener concrete on all SG projects

MORE TO COME IN 2025
Refresh of our Climate Action Statement to be posted on 
our external website

Participating with the planning for the 2026 Virtual 
Sustainability Summit and the SE2050 Signatory 
Summit; presenting on reporting 

Publication of quarterly embodied carbon “Perspectives” 
on companies website and promoted through Social 
Media, first piece on reducing EC of concrete to be 
posted in April, addition topics to be covered this year 
related to Mass Timber, Building Re-use and Vertical 
Expansion

Continue to lead the SEAMi Sustainability committee 
and advocating for events at the Tall Timber exhibit in 
Detroit and project lessons learned at the SEAMi Annual 
Conference

Awaiting response for grants to explore alternative 
concrete materials that we have partnered with learning 
institutions and clients 

Pursuing additional external grants to continue our 
research into utilizing biogenic materials in our more 
complicated health care and science & technology 
projects

Advocate the commitments and Minimum Performance 
Requirements on all of our projects 
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ADVOCATING FOR OUR FUTURE

SmithGroup advocates for embodied carbon reduction by pairing industry leadership and education with demonstrated 
project outcomes and recognition. We actively participate in local and national events, engaging in broader professional 
leadership to help advance low-carbon design practices and emerging standards across the profession. We share broadly on 
our website and in social media platforms 

SmithGroup’s advocacy is reinforced by award-winning projects that incorporate sustainability, resilicency, and social impact 
strategies, using project recognition as a platform to demonstrate that climate-centric design is both achievable and 
high-performing, and to influence clients, peers, and the broader design and construction industry.

ACTIVE ENGAGEMENT

WOMEN IN CARBON
SmithGroup took the lead in organize a local screening of the film Women 
of Carbon,  a film about female leaders driving decarbonization in the Built 
Environment. The film was followed by a panel discussion and Q&A with 
local leaders including our very own Embodied Carbon Champion, Andrea 
Reynolds. 

Promotions for this event included a wide range of groups across the AEC 
professions, academics at local universities, and was free for students. 
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Recognizing our critical position at
the intersection of design, policy,
economics, ecology, and society,
we understand the importance of
merging overarching strategies
with the tactics needed to bring
them to life.

Climate action and resiliency planning is no longer a side
conversation, but a major driver for our quality of life. Across
the world, cities and institutions are reevaluating their
design and policy decisions to ensure that what is done
today sufficiently protects their constituency and has a
positive impact for years to come. By evaluating our impact
and planning for our future, we can better position ourselves
for success. Through place-based interventions, our team
thinks across scales and works with the community to
identify solutions rooted not just in infrastructure but in
institutional and cultural practices.

COMMUNITY &
RESILIENCE
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www.smithgroup.com


